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Diversity encompasses a rich spectrum of perspectives, skills sets and experience, 

from our suppliers, our colleagues and for our customers. We pride ourselves on 

being a diverse and inclusive business. All colleagues and people in the 

communities in which we work are welcomed and treated with respect, regardless 

of their background. We remain committed to maintaining an environment that 

enables colleagues to be at their best more of the time, offering equal opportunities 

for colleagues to develop, progress and grow.

Morrisons …….. Everyone is welcome

Jo Graham 

Technology Director Morrisons 
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Everyone has this aspiration



Got to be in the DNA



Who We Are
1 Head Office

495 Retail Shops

16 Manufacturing 

Sites

6 Distribution 

Centres

9,400 Network Switches.

7,460 Desktops.
2,397 Laptops.

559 Physical Servers.

3,361 Virtual Servers.

1,500 Mobile Phones.

6,047 Store Mobile Devices.
1,500 Logistic and Manufacturing Devices.

14,500 Tills / Self-Checkouts.

9,500+ Monitors.
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We're proud to let you know that 

Morrisons is one of the 
signatories to WRAP’s UK 

Plastics PACT, an industry 

initiative which aims to transform 
the way businesses use plastic 

and prevent plastics polluting the 
environment. We've done lots 

already to cut plastic waste, and 

have a number of plans to make 
an even bigger difference.

Environmental Focus

Tare weight, sometimes 

called unladen weight, is the 

weight of an empty vehicle or 

container. By subtracting it 

from the gross weight, the 

weight of the goods may be 

determined
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Early Careers Focus

Scheme 2018 Intake Joining

Industrial Placements 10 Joined over the summer

Engineering Apprentices 20 3rd September

Graduates 81 10th September

Degree Apprentices 59 24th September

Finance Apprentices 3 24th September

Total 173
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International Women’s Day

International Women's Day (March 8) is a global day celebrating the social, economic, cultural and 

political achievements of women. The day also marks a call to action for accelerating gender parity.

International Women's Day (IWD) has been observed since the early 1900's -

a time of great expansion and turbulence in the industrialized world that saw 

booming population growth and the rise of radical ideologies. International 

Women's Day is a collective day of global celebration and a call for gender 

parity. No one government, NGO, charity, corporation, academic institution, 

women's network or media hub is solely responsible for International 

Women's Day. Many organizations declare an annual IWD theme that 

supports their specific agenda or cause, and some of these are adopted more 

widely with relevance than others.

#PressforProgress
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Corporate Sustainability
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Morrisons Pride



11

Colleagues from all partners joined together to celebrate and put on a show. 

Followed by food and mingling!

Indian Independence Day
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Our 'Quieter Hour' takes place every Saturday in all stores 
from 9-10am

This new initiative has been created with the support of the 
National Autistic Society. Many people who are autistic or 

those with autistic children can find shopping in a supermarket 
an anxious experience. Having carried out a trial earlier in the 

year in our Lincoln, Woking and Gainsborough stores, we 
identified improvements that could be made as well as the best 

time for the Quieter Hour to take place.

During Quieter Hours, our stores will:
● Dim the lights

● Turn music and radio off
● Avoid making tannoy 

announcements
● Reduce movement of trolleys and 

baskets
● Turn checkout beeps and other 

electrical noises down
● Place a poster outside to tell 

customers it’s Quieter Hour

Customers
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Statement breaker

“Around 700,000 people are on the 
autism spectrum in the UK. This 

means they see, hear and feel the 
world differently to other people, 

often in a more intense way. 
Morrisons ‘Quieter Hour’ is a step 

in the right direction for autistic 
people who find supermarket 

shopping a real struggle.”
Daniel Cadey, the from the 
National Autistic Society

Listening to customers, we found that 
one in five had a friend or family 

member with autism* and many liked 
the idea of being able to shop in 

more comfort at 9-10am on a 
Saturday. “I was involved in the initial 

trial as my son is autistic and we 
found that these changes made a 
real difference. The trial showed 

there is a need for a quieter shopping 
experience for some customers.” 

Angela Gray, Morrisons 
Community Champion

Customers
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Statement breaker

#Teamwork


